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Abstract: This article discusses theoretical aspects associated with the systematic approach application to the implementation of a 
working model of the process of social adaptation of former military personnel and their families. This approach includes: studying and 
taking into account individual peculiarities of personality; the influence of different environments and adequate combining of individual and 
group awareness-raising forms of impact. The overall pattern of social adaptation will be instrumental in: the comprehensive planning of 
work on the basis of diagnostics and evaluation of social environment; coordination between all the subjects engaged in this process; 
development of modern technologies aimed at establishing social and pedagogical conditions. 
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Organizational system of former servicemen and their family 

members organizational system process grounds in the theoretical 
rationalization of human adaptation problem, systematic 
interdisciplinary approach to social and educational activities and 
social work, in determining the ex-servicemen and their families 
social adaptation nature, in analyzing the intrinsic characteristics of 
this process- being sometimes planned, sometimes spontaneous, in 
summarizing the working practice of those, working with this 
population. 

Systematic approach has been used as a methodological basis of 
the innovational managerial work, whereby subjects are regarded as 
systems comprising of specific components aimed at revealing the 
wholeness, at disclosing communications type variety and their 
arranging in a single pedagogical system representing a relatively 
steady set of elements, organized to bring together people, spheres 
of their activities, functions performance, spatial and temporal 
networks, relationships, ways of interaction and their operational 
structure in order to achieve certain educational and rehabilitative 
goals and results, to fulfill certain planned tasks concerning 
education and training of an individual. 

Systematic approach in elaborating the core components of 
social and pedagogical work methodology implies primarily an 
analysis of terms and factors relating to each element and 
constituting the material, socio-cultural, demographic and socio-
psychological basis of the environment providing for the life of 
former servicemen and their family members. The complex of such 
deployments- systematically interdependent and reflecting the 
actual state of particular environment and training opportunities 
offered by such an environment- represents a comprehensive model 
of the operating "social space" with a view to its socio-economic 
and psycho-pedagogical potential, to legal, financial, staff and 
financial security. 

The general framework of the systematic approach as a basis in 
the development of a comprehensive organizational technology of 
the social adaptation process as a starting platform for social and 
educational work development against the background of 
established conditions of the environment, could have, as an 
example, the following structure: mapping some set of elements 
pertaining to a particular environment against the object in a 
system, analyzing the features of communications and interactions 
components specific for a social system (subject - environment), 
determining system-forming connections ensuring subject’s social 
system stability and client’s /beneficiary’s/ comfortably state 
analysis of the basic functional parameters of the very subject 

within a system, studying management activities within the spheres 
of environment, the degree of stability and optimality of its 
performance relative to the nature and specifics of methodological 
approaches and measures used in solving social and pedagogical 
issues and in developing modern, practice-oriented models of social 
work applicable to a variety of areas within the society. 

In the development and implementation of this model we rely 
on the establishment of a wide system of training, retraining and 
qualification of social workers who, in accordance with their 
professional capacity, know how to find optimal ways to improve 
the mechanisms for social adaptation of individuals facing different 
conditions of life. 

All this enables to introduce a common social work technology 
on the basis of which the system of staffing in the implementation 
of the process of social adaptation of former servicemen and their 
families to be also developed at all levels: personal, micro, meso, 
macro . 

Quality staffing is one of the most important socio-pedagogical 
conditions for the implementation not only of social adaptation of 
former servicemen and their family members, but also for other 
similar projects and programs in the field of national social policies 
in force. 

This system of theoretical and methodological approaches, 
based on the integrative knowledge of different sciences- 
philosophy, pedagogy, psychology, sociology, cultural studies, 
make it possible to determine the key socio-pedagogical conditions, 
which, as we assumed, will ensure the dynamics and efficiency of 
the process of adaptation of this group. (Fig. 1 ). 

Consideration of the problem regarding organization of the 
process of adaptation of the studied class of people testifies to the 
presence of different trends and scientific approaches to the 
development of its theoretical basis, thus confirming the need for a 
comprehensive review of the process of social adaptation. Process 
of social adaptation can be viewed as an approach carried out at a 
number of levels, bringing together potentialities of the "system", 
"activity" and "process". 

This working model of the adaptation process of ex-servicemen 
and their family members suggests a dynamic educational impact: 
both on the personality of former military personnel and members 
of their families and on the subjects, providing the process, also on 
social environment in order to create a mutually commitment-
minded, active and focused adaptive process in view of the socio-
pedagogical conditions conducive to its effectiveness. 
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Fig.1. Social and pedagogical conditions for the adaptation of 

ex-servicemen and the members of their families 
 
The overall pattern of social adaptation of former servicemen 

and members of their families, integrating pedagogical efforts of all 
separate entities, would allow: 
 complex planning of the social adaptation work in view of 

subjective and objective characteristics of this population, 
based on the diagnostics and evaluation of social environment 
opportunities; 

 coordination of activities of all entities providing the process; 
 control (psychological and pedagogical analysis of outcomes 

and reflection of the adaptation process); 
 development of modern technologies aimed at establishing 

social and pedagogical conditions for social adaptation of 
former military personnel and their families. 

In keeping with the nature of the social adaptation of former 
servicemen, including educational objectives: development of vital 
qualities and harmonization of environment, we can determine the 
basic criteria that attest to the effectiveness of the process of social 
adaptation, based on the implementation of this model of process 
organization, enabling to comprehensively assess the results of its 
practical implementation. Here may be included: 

1. Social adaptation criterion- competitiveness , confidence in 
the stability of social welfare, successful transfer to an appropriate 
job, employee retention, stability of family relationships, career 
training level.  

2. Criterion for social and psychological comfort of 
relationships- satisfaction with the relationship within the 
environment, job and wage satisfaction. 

3. Psychological adjustment criterion- understanding of their 
own volitional capacity , actual control of personal conduct, the 
possible antisocial ties, development activity and initiative , attitude 
to work , degree of readiness for social self-defense. 

4. Development criterion- readiness to change profession, to 
change entrepreneurship, competitiveness, self-confidence, 
psychological characteristics at the level of motivation, openness, 
friendliness, sociability, adequate self-assessment, degree of 
internal potential performance, responsibility, moral values: 
openness, honor and dignity, ability to team work, to render 
assistance, mutual aid, concern for people, disclosure of personal 
uniqueness of an individual. 

5. Social conversion criterion- increasing the number of those 
willing to undergo retraining, increasing the number of people 
establishing their own business, reducing the number of task 
families. 

In studying trends in "adaptation" concept development we can 
trace its evolution in several areas: philosophical, biological, 
psychological, social, and to identify a number of peculiarities in 
the behavior of an individual in problematic situations related to 
inclusion of adaptive mechanisms the nature of which is still little 
studied. 

Any process of overcoming problematic situations (such as 
former servicemen and their family members are facing) can be 
seen as a process of social adaptation of an individual in the course 
of which he/she uses habits and mechanism of behavior acquired at 
previous stages of development and social adjustment, or finds out 
new behavioral and tasks-solving abilities, new programs and plans 
of intrapsychical processes. 

In theoretical investigation of the process of social adaptation of 
former servicemen and their family members a special relevance 
acquires the study of mechanisms deployed in the development of 
socio-educational environment as a factor of social formation of 

personality, establishing human relations within the society 
(immediate environment of personality) . 

Adaptive mechanisms of an individual can successfully perform 
their functions provided that they lead to person’s adaptativity to a 
social situation or environment. This task can not be solved without 
guiding the process of social adaptation, without seeking 
educational impact both on the individual and on the educational 
possibilities of the social environment. 

Current state of the problem of social adaptation of former 
military personnel in the new economic environment is 
characterized by groups of features, supporting or creating obstacles 
to this process: related to macro environment and relationships 
within it, to the qualities of personality and the behavior of former 
servicemen. 

The essence of social adaptation of former servicemen 
comprises in developing qualities of vital concernment, providing 
for the adaptability of these people in the new economic conditions 
and harmonization of the environment supporting the effectiveness 
of the process . 

All this generates a need for a comprehensive socio- 
pedagogical approach to the problem of social adaptation of the 
citizens released from military service based on a well-grounded, 
practice-oriented model of the organization of the process of social 
adaptation. 

Gathered experience on social adaptation of former servicemen 
and members of their families shows that successful resolution of 
the issues concerning retraining and readjustment in full accordance 
with the requirements of the labor market, constituting the basis of 
social adaptation, is impossible without the implementation of a set 
of target programs at national and regional level providing statutory 
regulation of the process of social adaptation, the absence of which 
precludes parallelism in the activities of authorities; without 
developing a comprehensive model of social adaptation of former 
military personnel, objectifying the integration of pedagogical 
efforts of subjects providing this process: family, schools, 
government, business and community organizations and social 
services. 

The analysis of the theoretical problems of social adaptation , 
social pedagogy and practice of social work makes it possible to 
identify the key social and pedagogical conditions of effective 
social adaptation (at three levels: intrapersonal, micro and macro): 
person-centered approach, social and pedagogical work 
organization, making use of educational opportunities of social 
environment, social environment pedagogical potential 
management. By integrating pedagogical efforts of all subjects and 
using educational resources of social environment, this working 
model of the adaptation process will enable provisioning of social 
adaptation to this group of people and shall assist their transition 
from population needing social and pedagogical services into 
socially up-and-coming individuals. 

 
References 

 
[1]Thomas W. Znaneccki F. (1976) Chop polski w Europe i 
Ameryce, Warsawa. 
[2] Parsons T. (1971) The System of Modern Societies. Englewood 
Cliffs. 
[3]Шабанов М.А. (1998) Социальная адаптация в контексте 
свободы, Социс.,№9. 
[4]Alloway J., Opie L. (1987) Setting-up Educational Guidance: 
Some Ideas. Leicester, Natoinal Institute of Adult Continuing 
Education. 
[5]Morales A., Sheafor B.W. (1980)  Social Work: A Profession of 
Many Faces. Boston, etc. 
[6]Бернер,Г. Юнссон. (1991) Теория социально-психоло-
гической работы, М. 
[7]Венелин Терзиев, Севдалина Димитрова (2013) Нов поглед 
на социалната адаптация на военнослужещите, освободени от 
военна служба, сп. Ново знание на ВУАРР, Пловдив, бр.3. 

Social and pedagogical conditions for adaptation of ex-servicemen and 
the members of their families 

Person-
centered 
approach 

Organization 
of social and 
pedagogical 

work 

Making use of 
educational 

opportunities of 
social environment 

  
 

Social environment 
pedagogical potential 

management 

Staffing 

16

SCIENTIFIC PROCEEDINGS II INTERNATIONAL SCIENTIFIC-TECHNICAL CONFERENCE "TECHNICS. TECHOLOGIES. EDUCATION. SAFETY ’14" ISSN 1310-3946

YEAR XXII, P.P. 15-17 (2014)



[8]Венелин Терзиев, Севдалина Димитрова (2013) Социалната 
адаптация като социален процес, при адаптацията на 
военнсолужещите, сп. Ново знание на ВУАРР, Пловдив, бр.3. 
[9]Венелин Терзиев, Севдалина Димитрова (2013) Теоретично 
изследване за осъществяване на практически модел на процеса 
на социална адаптация на бивши военнослужещи и членове на 
техните семейства, сп. Ново знание на ВУАРР, Пловдив, бр.3. 
[10]Венелин Терзиев, Севдалина Димитрова (2014) Теоретично 
изследване за осъществяване на практически модел на процеса 
на социална адаптация на бивши военнослужещи и членове на 
техните семейства,VII Международная научная конференция 
„Инновации в технологиях и образовании" (КузГТУ), Belovo, 
Russia. 
[11]Венелин Терзиев, Севдалина Димитрова (2014) Организа-
ционно-педагогически основи на дейността на со-циална 
адаптация на бившите военнослужещи и членовете на техните 
семейства в центровете за професионално обучение,VII 
Международная научная конференция „Иннова-ции в 
технологиях и образовании" (КузГТУ), Belovo, Russia. 

 
 

 

17

SCIENTIFIC PROCEEDINGS II INTERNATIONAL SCIENTIFIC-TECHNICAL CONFERENCE "TECHNICS. TECHOLOGIES. EDUCATION. SAFETY ’14" ISSN 1310-3946

YEAR XXII, P.P. 15-17 (2014)




